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1. INTRODUCTION  
 

As Councillors of the Mitchell Shire Council we are committed to the principles of good 
governance, working together in the best interests of the people within our municipality 
and to discharging our responsibilities to the best of our skill and judgment.  
 
We acknowledge that the primary role of the Council is to provide leadership for the good 
governance of the Mitchell municipal district and the local community.  This role of the 
Council is defined by Section 3C of the Local Government Act 1989 (the ‘Act’) and also 
includes: 

1.1. Acting as a representative government by taking into account the diverse needs of 
the local community in decision making; 

1.2. Providing leadership by establishing strategic objectives and monitoring their 
achievement; 

1.3. Maintaining the viability of the Council by ensuring that resources are managed in 
a responsible and accountable manner; 

1.4. Advocating the interests of the local community to other communities and 
governments; 

1.5. Acting as a responsible partner in government by taking into account the needs of 
other communities; and 

1.6. Fostering community cohesion and encouraging active participation in civic life. 
 

2. PURPOSE OF THE COUNCILLOR CODE OF CONDUCT 
 

This Councillor Code of Conduct (the ‘Code’), incorporates the statutory requirements 

specified for a Code of Conduct in accordance with Section 76C(3) of the Act. 

 

The Code sets out the functions, roles and principles underpinning good behaviour, good 

relationships and creates the standards to which a Councillor must commit and adhere 

as an elected member. 

 

3. LEGISLATION COMPLIANCE  
 

This Code should be considered in conjunction with other legislation: 

 

3.1 Occupational Health and Safety (OHS) Act 2004  

As Councillors we will comply with all relevant legislation, Council policies and 
procedures to ensure the safety of the community, Council staff, and fellow 
councillors in preforming our civic duties. 

3.2 Privacy and Data Protection Act 2014 

As Councillors we will comply with the relevant legislation, Council policies and 
procedures to protect all information held by the Mitchell Shire Council, including 
the personal information of individuals and will not disclose without the appropriate 
authorisation. 
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3.3 Workplace Injury Rehabilitation and Compensation Act 2013 

As Councillors we will comply with all relevant legislation, Council policies and 
procedures to reduce incidence of accidents and illnesses and provide for effective 
occupational rehabilitation of injured workers and elected members and their early 
return to work and civic duties. 

3.4 General – Other Legislation  

As Councillors we commit to comply with all Acts, Regulations, Local Laws, Council 
policies and procedures to ensure that Mitchell Shire meets its statutory obligations. 

4. COUNCILLOR CONDUCT PRINCIPLES 
 

We endorse and agree to the following Councillor Conduct Principles specified in sections 

76B and 76BA of the Act: 

 
4.1 In carrying out our role as Councillors, we will: 

a. Act with integrity; and 

b. Impartially exercise our responsibilities in the interests of the local community; 
and 

c. Not improperly seek to confer an advantage or disadvantage on any person. 

4.2 In addition, in performing our role as Councillors we will: 

a. Avoid conflicts between our public duties as a Councillor and our personal 
interests and obligations; 

b. Act honestly and avoid statements (whether oral or in writing) or actions that will 
or are likely to mislead or deceive a person; 

c. Treat all persons with respect and have due regard to the opinions, beliefs, 
rights and responsibilities of other Councillors, Council staff and other persons; 

d. Exercise reasonable care and diligence and submit ourselves to the lawful 
scrutiny that is appropriate to our office; 

e. Endeavour to ensure that public resources are used prudently and solely in the 
public interest; 

f. Act lawfully and in accordance with the trust placed in us as an elected 
representative; and 

g. Support and promote these principles by leadership and example and act in a 
way that secures and preserves public confidence in the office of Councillor. 

 

5. ROLES OF MAYOR AND COUNCILLORS 
 

As Councillors for Mitchell Shire Council, we endorse and commit to comply with the 

following functions and roles specified in Sections 65 and 73AA of the Act: 

 

5.1 Councillors 
Section 65(1) of the Act provides for the role of a Councillor is: 

a. to participate in the decision making of the Council; 
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b. to represent the local community in that decision making; and 

c. to contribute to the strategic direction of the Council through the development 
and review of key strategic documents of the Council, including the Council 
Plan. 

 
Section 65(2) of the Act provides for in performing the role of a Councillor, a Councillor 

must: 

d. consider the diversity of interests and needs of the local community; 

e. observe principles of good governance and act with integrity; 

f. provide civic leadership in relation to the exercise of the various functions and 
responsibilities of the Council under this Act and other Acts; 

g. participate in the responsible allocation of the resources of Council through the 
annual budget; 

h. facilitate effective communication between the Council and the community. 

 

Section 65(3) of the Act specifies the role of a Councillor does not include the performance 

of any functions that are specified as functions of the Chief Executive Officer under 

Section 94A of the Act. 

 

5.2 Mayor 
Section 73AA of the Act describes the functions of the Mayor as including: 

a. providing guidance to Councillors about what is expected of a Councillor 
including in relation to the role of a Councillor under Section 65, and the 
observation of the Councillor conduct principles and the Councillor Code of 
Conduct by Councillors under Sections 76B, 76BA and 76C; 

b.  acting as the principal spokesperson for the Council; 

c. supporting good working relations between Councillors; and 

d. carrying out the civic and ceremonial duties of the office of Mayor. 

 

6. COUNCILLOR BEHAVIOURS 
 

We confirm that we will adhere to the following principles of behaviour in our general 

conduct as Councillors and comply with the various provisions of the Act. 

6.1 Treating all people with courtesy and respect, recognising that there are legitimate 
differences in opinions, race, culture, religion, language, gender and abilities. This 
includes: 

a. Treating members of the community with dignity and ensuring that neither 
offence nor embarrassment are caused by our comments, actions or behaviour; 

b. Treating other Councillors with respect, even when disagreeing with their views 
or decisions; 

c. Debating contentious issues without resorting to personal acrimony or insult; 

d. Ensuring punctual attendance at Council and committee meetings; and 

e. Acting with courtesy towards Council staff and avoiding intimidatory behaviour. 
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6.2 Approaching our various roles and responsibilities as Councillors with care and 
diligence by: 

a. Maximising our attendance at Council and committee meetings and Councillor 
briefing sessions, striving to be informed on the issues to be considered at those 
forums so that we can contribute to the best outcomes for the community;  

b. Fully participating in Council forums and public events, fostering community 
cohesion and encouraging participation in civic life; and 

c. Participating in learning and development opportunities offered by the Council 
as part of our commitment to continuing professional development as 
Councillors representing the Mitchell community. 

6.3 Always acting with integrity and honesty by: 

a. Being honest in all dealings with the community, with other Councillors and with 
Council staff; 

b. Always acting with impartiality and in the best interests of the community as a 
whole; 

c. Conducting ourselves in a manner that does not cause detriment to the 
reputation or profile of Mitchell Shire Council or our community;  

d. Not acting in ways that may damage the Council or its ability to exercise good 
government; and 

e. Complying with all relevant laws, be they Federal, State or Local Laws. 

6.4 Recognising that we hold a position of trust: 

a. We will avoid conflicts of interest and comply the relevant provisions of the Act 
and this Code of Conduct relating to interests and conflicts of interest; 

b. We will not exercise undue influence on other Councillors, members of Council 
staff or members of the public to attempt to gain an advantage for ourselves; 
and 

c. We commit to the aims and objectives of the Protected Disclosure Act 2012 and 
will not accept improper conduct by Councillors or Council officers, or the taking 
of reprisals against a person who discloses such conduct. 

 

7. COUNCIL DECISION MAKING 
7.1 We are committed to making all decisions impartially and in the best interests of the 

whole community and acknowledge that effective decision making is vital to the 
democratic process and an essential component of good governance.  Accordingly: 

a. We will actively and openly participate in the decision making process, striving 
to be fully informed to enable ourselves to confidently vote on all matters under 
consideration.  

b. We acknowledge that informal briefings and discussions are not decision-
making forums but an opportunity to discuss issues informally and confidentially. 
Decisions which modify, change or reject officer recommendations will only be 
made at formal Council or committee meetings. 

c. We acknowledge and will support the critical role of the Chairperson to facilitate 
good decision making, in particular by encouraging full and balanced 
participation by all Councillors and members of the public (where appropriate) 
in accordance with Council procedures. 
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d. We will respect the professional opinions of Council Officers and acknowledge 
that reports written by Council officers are based on their professional expertise, 
knowledge and skills. 

e. We will listen to all points of view with an open mind in considering matters 
before us prior to a decision being made by majority vote.   

f. We will respect any protocols established to guide Council’s decision making 
process.  

g. In accordance with the Charter of Human Rights and Responsibilities Act 2006, 
our decisions will take into consideration the impact on the human rights of all 
citizens who may be affected and ensure that they do not unreasonably limit or 
diminish the human rights of any person. 

h. We accept that no Councillor can direct another Councillor on how to vote on 
any decision. 

7.2 We will observe the provisions of Mitchell Shire Council Meeting Procedure Local 
Law which regulates proceedings at meetings of the Council and its committees.    
 

7.3 We will accept and respect decisions made by the majority of Councillors through 
the democratic process. If we disagree with a Council decision and want to let the 
community know, we will do so in a manner which is respectful of the Council 
decision and which does not undermine the authority or public perception and 
standing of the Council or any other Councillor. 

 
7.4 All decisions of Council will be recorded in the minutes as unanimous unless a 

division is called at which time the names of those for and against the motion will 
be recorded in the minutes. 

 
7.5 In the interest of openness, transparency and accountability a Delegate Report will 

be submitted by each Councillor on a monthly basis for inclusion in the Council 
agenda which includes: 

 
a. Activities attended as a nominated Council Delegate; and 
b. Other activities attended as a Council representative. 
 
The Report will not include: 

a. Assemblies of Councillors (as they are already reported in Council Agendas) 

b. Private meetings. 
 
The Report should be verifiable by the Councillor from the Councillor's Council 

Diary. 

7.6 To increase public confidence in the transparency of Council planning processes 
and ensure the highest standards of Councillor behaviour when Councillors are 
proposing to meet with a known or potential applicant, either for the purpose of 
discussing a planning application or where the application is likely to become a topic 
of discussion, Councillors should, unless not practicable, hold the meeting with a 
senior Council planning officer present.  
 
Councillors should advise the Manager Planning and Compliance and 

Governance and Corporate Accountability Coordinator by email when meetings 

are held without an officer present. 
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8. COUNCIL INFORMATION 
8.1 We will treat Council information appropriately by: 

a. Not using information gained by virtue of our position as a Councillor for any 
purpose than to exercise our role as a Councillor; 

b. Respecting the Council’s policies in relation to public comments and 
communications with the media (refer to section 9); 

c. Not disclosing or releasing information deemed ‘confidential information’ in 
accordance with section 77 of the Act; and 

d. Recognising the requirements of the Privacy and Data Protection Act 2014 
regarding the access, use and release of personal information. 

8.2 We acknowledge that all requests made by Councillors for briefings from members 
of Council staff or access to information in Council records should be registered and 
reported. This obligation does not apply to requests for clarification/explanation of 
items on a forthcoming Council or committee meeting agenda. Councillors seeking 
information/explanation or wishing to provide feedback on a matter should do so in 
accordance with the Councillor Request Procedure.  
 

9. USE OF COUNCIL RESOURCES  
9.1 Council resources (including funds and property) are to be used effectively and 

economically. Accordingly: 

a. We will maintain adequate security over Council property, facilities and 
resources provided to us to assist in performing our role.  

b. We will not use Council resources, including services of Council staff, for private 
purposes, unless legally or properly authorised to do so, and will ensure 
payments/reimbursements are made where appropriate.  

c. We will not use public funds or resources in a manner that is improper or 
unauthorised. 

 
9.2 We will comply with Council’s Councillor Expenses and Support Policy, Council’s 

Internet and Email Policy and Council’s Mobile Phone Policy. 
 

10. RELATIONSHIPS WITH STAFF 
10.1 As Councillors we will work as part of the Council team with the Chief Executive 

Officer and other members of Council staff.  

a. We understand and accept that there must be mutual respect and 
understanding between Councillors and officers in relation to their respective 
roles, functions and responsibilities.  

b.  We understand and accept that our role is one of advocacy and leadership 
rather than management and administration. If we have concerns about the 
actions or behaviour of a member of Council staff, we will advise the Chief 
Executive Officer of our concerns. 

c. We commit to comply with Section 65(3) of the Act in not performing any of the 
specified functions of the Chief Executive Officer. 

d. We will be mindful of our obligations under section 76E of Local Government 
Act 1989 and endeavour to ensure our interactions with members of Council 
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staff do not, and are not perceived to improperly direct or influence members of 
Council staff in the exercise of their duties or in their professional advice to 
Council. 

e. Where practicable, we will direct our enquiries to the administration through the 
Chief Executive Officer, Directors and Managers. 

f. We will refrain from publicly criticising Council staff in a way that undermines 
their professional competence and credibility.  

 

11. GIFTS AND HOSPITALITY 
11.1 We will avoid gifts and hospitality which may be offered or received in our role as a 

Councillor except: 

a. Where the gift would generally be regarded as only having a token value and 
could not be perceived to influence our actions as a Councillor. 

b. Where refusal of the gift may cause offence or embarrassment, in which case 
we will accept the gift on behalf of the Council and confer with the Chief 
Executive Officer as soon as practicable on the appropriate action to take.  

c. Reasonable hospitality received at an event or function attended in an official 
capacity as Mayor or Councillor. 

11.2 Where a gift or hospitality has been accepted we will comply with the requirements 
of Sections 62, 78C, 79, 80A and 81 of the Act for Councillors:  

a. To lodge (as candidates for election) a return of election campaign donations 
with a value equal to or exceeding the ‘gift disclosure threshold’ (as defined in 
the Act) received during the return period (as defined in the Act); 

b. To disclose conflicts of interest which arise by receipt of an ‘applicable gift’ (as 
defined in the Act); and 

c. To lodge returns of our interests twice each year disclosing gifts (including 
election campaign donations) with a value of or above the ‘gift disclosure 
threshold’ (as defined in the Act) received during the return period (as defined 
in the Act).  

12. MEDIA 
12.1 As representatives of the community, we have a responsibility to listen to community 

views and to adequately communicate the plans, activities and decisions of Council. 
 

12.2 We undertake to commit and comply with the Council’s Communication Policy to 
ensure that the messages communicated through the media are clear and 
consistent, and positively portray the Council as a decisive and responsible 
governing body through our media communication processes and protocols: 

a. The Mayor is the official spokesperson for media releases where the matter is 
of a political, controversial or sensitive nature. The Mayor may nominate another 
Councillor or the Chief Executive Officer as spokesperson where appropriate. 

b. The Chief Executive Officer is official spokesperson for media releases on all 
operational matters. The CEO may nominate another member of Council staff 
as spokesperson where appropriate. 

c. Media enquiries are generally received through the Communications Team and 
arrangements are made for a response from the Mayor, a nominated Councillor, 



 

Councillor Code of Conduct (Page: 10 of 19) February 2017 

the Chief Executive Officer, or other authorised member of Council staff.   

12.3 As individual Councillors we are entitled to express independent views through the 
media, however we will make it clear that any unofficial comment is a personal view, 
and does not represent the position of the Council as a whole.  
 

12.4 We undertake to commit that any direct or indirect commentary made to a media 
representative in an official and/or unofficial setting will be in context and factually 
correct. 
 

12.5 If a Councillor makes a public statement which is false, either deliberately or 
inadvertently, the Councillor should make a written correction to the public record 
via the local newspapers as soon as possible.  If the Councillor does not make the 
correction, the Chief Executive Officer is authorised to do so 
 

12.6 As the official spokesperson for Council, any official public comment made by the 
Mayor must reflect Council’s position on a particular matter regardless of the 
Mayor’s personal views.  
 

12.7 Whilst the Mayor is the official spokesperson, all Councillors will be invited to be in 
attendance at official functions, such as funding announcements, citizenship 
ceremonies and sod turning events. 
 

12.8 Where Council needs to be represented at a media event, such as a photoshoot, 
the Mayor will be the nominated Council representative. Other Councillors will be 
informed of the media event wherever practicable to do so, and given the 
opportunity to be in attendance. 

 

13. CONFLICT OF INTEREST PROCEDURES  
 

Councillors are committed to making all decisions impartially and in the best interests of 

the whole community. We therefore recognise the importance of fully observing the 

requirements of the Act in regard to the disclosure of conflicts of interest. 

We will comply with all the provisions of the Act in regard to conflicts of interest: 

13.1 If we have a conflict of interest in a matter before the Council, a special committee 
or the Audit committee, we will comply with the requirements of the Act by disclosing 
the type and nature of the interest immediately before the matter is considered and 
leaving the room in which the meeting is being held while the matter is being 
considered or any vote is taken in relation to the matter. 
 

13.2 If we have a personal interest in a matter to be considered by the Council a special 
committee or the Audit Committee that is not a conflict of interest, and we consider 
that the personal interest may be in conflict with our public duty to act impartially 
and in the interest of the whole community, we will declare a conflicting personal 
interest immediately before the matter is considered at the relevant meeting and 
apply to the Council or Committee to be exempted from voting on the matter. 
 

13.3 If we have a conflict of interest in a matter being considered at an assembly of 
Councillors (as defined in the Act) we will comply with the requirements of the Act 
by disclosing the conflict of interest and leaving the assembly while the matter is 
being considered.  
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In addition to the requirements of the Act: 

13.4 We will give early consideration to each matter to be considered at a meeting of the 
Council or a committee (of which we are a member) or an assembly of Councillors, 
to ascertain if we have a conflict of interest. 

 
13.5 We recognise that the legal onus to determine whether a conflict of interest exists 

rests entirely with each individual Councillor even if a member of Council staff or 
other person offers any advice in relation to potential conflicts.  

 
13.6 If we consider that we may be unable to vote on a matter because of a conflict of 

interest, we will notify, as soon as possible, the Mayor or the Committee 
Chairperson and the Chief Executive Officer.  
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14. PROHIBITED CONDUCT 
 

The Act has specific provisions that prohibit Councillors from certain conduct. This 

conduct relates to: 

 Misuse of position 

 Improper direction and improper influence 

 Confidential information 

 Conflict of interest 

 Electoral conduct 

We understand that a contravention of the prohibitions may be the subject of an 

application to a Councillor Conduct Panel for a finding of serious misconduct or a 

complaint to the Local Government Inspectorate or the Independent Broad-based Anti-

Corruption Commission depending on the nature of the allegation. 

Other Legislative Requirements 

The Act includes requirements in relation to Councillor eligibility, electoral conduct and 

the election period (caretaker period). 

We understand that alleged contraventions of these provisions are not to be dealt with 

by the Council using the internal resolution procedure in this Code.  Allegations in 

relation to contravention of these provisions will be directed to the Victorian Electoral 

Commission or the Local Government Inspectorate, depending on the nature of the 

allegation, for investigation and any consequent action. 

As Councillors for Mitchell Shire Council, we undertake to commit and comply with the 

prohibitions on Councillor conduct set out above and specified in the Act. 

  



 

Councillor Code of Conduct (Page: 13 of 19) February 2017 

15. DISPUTE RESOLUTION PROCEDURE 
Councillors commit to working effectively together at all times to developing good 

working relationships. In the event of any dispute occurring: 

 Before commencing any formal dispute resolution process, the Councillors who 
are parties to any disagreement will endeavour to resolve their differences in a 
courteous and respectful manner, recognising that they have been elected to 
represent the best interests of the community.  

 Where the issue/s cannot be resolved between the parties and endeavours have 
been exhausted, the matter still remains unresolved, the parties may resort to 
any or all of the Council’s three phase dispute resolution process. 

 The Council’s three phase dispute resolution process involves: 

a. direct negotiation between the parties in dispute with the Mayor in 
attendance to provide guidance; 

b. external mediation by an independent mediator engaged by the Principal 
Conduct Officer; and 

c. an internal resolution procedure involving an independent arbiter. 

15.1 Phase 1 – Direct Negotiation 
 

Where Councillors who are in dispute have not been able to resolve the dispute between 

them, either (or both) party (parties) may request the Mayor to convene a meeting of the 

parties. 

A dispute referred for direct negotiation may relate to: 

a. an interpersonal conflict between Councillors where the conflict is or is likely to 
affect  the good governance and operations of the Council; or 

b. an alleged contravention of the Councillor Code of Conduct. 

Where the Mayor is a party to the dispute, the request is to be made to the Deputy Mayor 

(if any) or the immediate past Mayor.  The Deputy Mayor or the immediate past Mayor 

will perform the functions ascribed to the Mayor. 

If the parties cannot resolve the dispute at the meeting, a further meeting may be 

convened with the consent of both parties.  Where the dispute remains unresolved, 

either or both of the parties have recourse to external mediation or the internal resolution 

procedure where the matter relates to an alleged contravention of the Councillor Code 

of Conduct. 

15.2 Applications – Dispute Resolution 
 

The application relating to Phase 2 and Phase 3 Dispute Resolution must be submitted 

to the Council’s Principal Conduct Officer. 

The application must: 

a. request an ‘external mediation’ or ‘internal resolution procedure’; 

b. specify the name of the Councillor alleged to have contravened the Code; 

c. specify the provision(s) of the Code that is alleged to have been contravened; 
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d. include evidence in support of the allegation; 

e. name the Councillor appointed to be their representative where the application 
is made by a group of Councillors; and 

f. be signed and dated by the applicant or the applicant’s representative. 

 

15.3 Phase 2 – External Mediation 
 

A Councillor or a group of Councillors may make an application for a dispute to be 

referred for external mediation whether or not the dispute has been the subject of an 

application for ‘direct negotiation’. 

An application made for a dispute to be referred for external mediation may relate to: 

a. an interpersonal conflict between Councillors where the conflict is or is likely to 
affect the good governance and operations of the Council; or 

b. an alleged contravention of the Councillor Code of Conduct. 

The Mayor assisted by the Principal Conduct Officer is to engage the services of an 

external mediator to conduct the mediation at the earliest practicable opportunity. 

Where one party does not comply with the mediation outcome, the other party has 

recourse to the internal resolution procedure where the matter relates to an alleged 

contravention of the Code. 

If the parties cannot resolve the dispute at the meeting, a further meeting may be 

convened with the consent of both parties.  Where the dispute remains unresolved, the 

applicant has recourse to the internal resolution procedure where the matter relates to 

an alleged contravention of the Code. 

15.4 Phase 3 – Internal Resolution Procedure – Arbiter 
 

A Councillor or a group of Councillors may make an application alleging that a Councillor 

has contravened this Councillor Code of Conduct. 

Following consideration of an application alleging a contravention of the Code, the 

Principal Conduct Officer will appoint an arbiter who is suitably independent and able to 

carry out the role of arbiter fairly. 

The role of the arbiter is to: 

a. consider applications alleging a contravention of the Councillor Code of Conduct 
by a Councillor; 

b. make findings in relation to any application alleging a contravention of the 
Councillor Code of Conduct which the arbiter must give to the Council; 

c. give a written statement of reasons supporting the findings to the Council at the 
same time as it gives its findings to the Council; 

d. recommend an appropriate sanction or sanctions where the arbiter has found 
that a Councillor has contravened the Councillor Code of Conduct. 

A Councillor who does not participate in the internal resolution procedure may be guilty 

of misconduct.  The Act provides that misconduct by a Councillor means any of the 
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following: 

e. failure by a Councillor to comply with the Council’s internal resolution procedure; 

f. failure by a Councillor to comply with a written direction given by the Council 
under Section 81AB; or 

g. repeated contravention of any of the Councillor conduct principles. 

Allegations of misconduct are heard on application by a Councillor Conduct Panel. 

15.5 Sanctions 
 

Council may, after considering the arbiter’s findings, statement of reasons and 

recommendation on sanctions at an Ordinary Council meeting, give any or all of the 

following written directions to the Councillor in accordance with Section 81AB: 

a. direct the Councillor to make an apology in a form or manner specified by the 
Council; 

b. direct the Councillor to not attend up to, but not exceeding, 2 meetings of the 
Council (in respect of the next scheduled meetings of the Council); 

c. direct that, for a period of up to, but not exceeding, 2 months on a date specified 
by the Council the Councillor: 

i. be removed from any position where the Councillor represents the Council; 
and 

ii. not chair or attend any advisory committee or special committee meeting 
or an assembly of Councillors or any other meeting specified in the 
direction. 

  

16. REVIEW 
 

This Code will be reviewed by February 2021 or within 4 months after each general 

election in accordance with Section 76C(2) of the Act. The Council, at its discretion, may 

determine an earlier review. 
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18. APPENDICES 
 

18.1 Declaration Form 
 

18.2 Councillor Conduct Framework  
 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Councillor Code of Conduct – Declaration Form 

 

 

DECLARATION  

In accordance with Section 63 of the Local Government Act 1989. 

 

 

I, …………………………………………………………………………. declare that: 
  

1. I have been given a duly signed copy of the Councillor Code of Conduct for 
Mitchell Shire Council; 
 

2. I have read the Councillor Code of Conduct and agree to abide by it.  
 

Signed: ………………………………… 

Dated: ………………………………….. 

 

 

 

Witness: 

Name: David Turnbull  

Position: Chief Executive Officer 

 

Signed: ………………………………… 

Dated: ………………………………….. 
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COUNCILLOR CONDUCT FRAMEWORK 

 

Council 

councillor, 

councillors 

Applicant 

Council 

councillor, 

councillors 

CMI 

Grounds 

Misconduct 

 Failure to comply with 
internal resolution 
procedure 

 Repeated breaches of 
the councillor conduct 
principles 

Serious Misconduct 

 Failure to attend panel, 
provide information to 
or comply with direction 
of panel 

 Repeated misconduct 
after a finding of 
misconduct by the panel 

 Bullying of councillor or 
staff 

 Contravention of 

Section 76E or 77 

CMI 

Councillor 

conduct panel 

Principal 

Councillor 

Conduct  

Gross Misconduct 

 Not of good character or 
fit and proper person to 

hold office of councillor 

Findings Consequence 

VCAT 

Remedial action  Mediation 

 Training 

 Counselling 

Misconduct 

by councillor 

 Reprimand 

 Apology 

 Leave of absence  

(max 2 months) 

 Ineligible to be mayor 
(max 4 years) 

Serious 

misconduct 

by councillor 

 Ineligible to be mayor 
(max 4 years) 

 Reprimand 

 Apology 

 Leave of absence  

(max 2 months) 

 Suspension  

(max 6 months) 

 Ineligible to chair 
special committee  

(max 4 years) 

 Disqualification  

(max 8 years) 

 Ineligible to be a 

candidate (max 8 years) 

Gross 

misconduct 

by councillor 

Refer to 

VCAT on 

appeal only 


